
Environmental and Social Impact Coordinator 
Part Time (0.6 – 0.8)  
INTERNAL ONLY

Location: Home/Plymouth  
Working hours: 22.2 to 29.6 hours (3 or 4 days) considered 
£26,000 FTE 

 www.cswgroup.co.uk 

We have an exciting new opportunity for an Environmental and Social Impact Coordinator within 
CSW Group. We are looking for a member of the team who is passionate about delivery and ongoing 
improvement with a focus on People and the Environment.  

This is an opportunity to be part of a dynamic, collaborative team within a role focussed on 
supporting the progression of the Company Environmental Strategy and People Strategy whilst we 
work toward a carbon neutral/net zero position and continue to develop and improve employee 
engagement, welfare and wellbeing within the workplace, social engagement and social inclusion. 

You would need a flexible and adaptable approach to support and develop programs of 
implementation, monitoring, compliance and continuous improvement.  

Experience and ability of working collaboratively both internally and with external providers or 
advisers within focussed project work would be beneficial. 

You would need to have an aptitude for communicating with a wide range of people through a 
variety of channels and have a solution focussed approach, with experience and proficiency in the 
use of ICT including via social media.  

CSW Group offers 25 days holiday a year (part time pro rata), all bank holidays plus 3 additional 
‘thanks holidays’ (usually between Christmas and New Year), paid birthday leave, a paid charity day, 
a generous employer supported pension scheme, access to a company provided healthcare scheme 
and a cycle to work scheme.  

CSW Group are the largest single provider of information, advice and guidance services across the 
Southwest region and operate a range of contracts supporting young people to make successful 
transitions at key points of their lives. This work includes careers guidance services in schools and 
the community, supporting young people with a range of individual needs including SEND, mental 
health and those involved in the Youth Justice system, as well as working with those not in 
education or employment (NEETs) to re-engage them in positive outcomes. 

Apply with an expression of interest with detail on how your experience and ability would enable 
you to meet the responsibilities and duties within the job description.  

Please e-mail your application to recruitment@cswgroup.co.uk. Details can be made available in 
alternative formats upon request.  

Vacancy reference: 2000 
Closing date: Monday 25th April (12.00 midday) 
Interview date: TBC  
Through its work CSW Group actively safeguard and promote the welfare of young people and vulnerable adults and all employees and 
volunteers and others working on behalf of the company are required to share this commitment. Successful individuals will be required to 
undergo full vetting checks including an enhanced disclosure by the Disclosure and Barring Service.  
We are an equal opportunities employer and positively encourage applications from suitably qualified candidates regardless of gender, 
race, age, disability, sexual orientation, religion or belief.
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